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ANNUAL GENDER AND DEVELOPMENT (GAD) ACCOMPLISHMENT REPORT

Reference: Endorsed GPB #20138-007100 Date Endorsed: Mar 10, 2020
Organization: Philippine Deposit Insurance Corporation Organization Category: National Government, Government-Owned and Controlled Corporation
Organization Hierarchy: Deparlment of Finance, Philippine Deposit Insurance Corporation
Total Budget/GAA of Organization: 2,087,167,188.00
Actual GAD Expenditure 447,263.74 Original Budget 585,340.00
% Utilization of Budget 76.41
% of GAD Expenditure: 0.02%
Relevant
Gander lssue/GAD GAD Result Statement Organization 4 Output Performance 3 Total Agency Actual Cost | G
Nor e Cause of Gender lssue GAD/Cbjective Ve GIRRE GAD Activity febttaes Torbot Actual Result (Outputs / Outcomes) Aribtsict B Eibenatirs Responsible Unit / Office Remarks
PPA
CLIENT-FOCUSED ACTIVITIES
& Lack of financial literacy Lack of programs intended ~ To strongthen financial literacy  MFO: Human Continucus conduct of Be A Seminar conducted to atleast 3 Conducled the following: |. PDIC Roadshow on Be a Wise coa b0e [o ion D Done.E: ses for airfare,
amoeng women for the target sector campaign among the targst Resource fise Saver Financial Literacy balches of 30 participants Saver (BAWS) a. June 17 - Assumplion College of Davac Con = Da Department/ Training Institute/  accomaedation, per diem of speakers,
enfrepreneurs in the sector (i.e. bank depasitors) Development Campaign o the target group {350 pax) b. June 17 - Ateneo de Davao University (481 pax) rx_::)r 4 TPOE CAG and meals and lokens for the
© informal sector c. Aug. 7 - Central Philippines University, llollo (1073 pax} d. EPD‘EEB ’;“ B participants ameunting to P843,112.25
Aug. 7 - llollo Provincial Capitol Employees (50 pax) e. Aug. 2 qngs were charged against the Corporate
22-24 - Financial Literacy Seminar in Davao Cily (239 pax) 1l Mainte Affairs Group (CAG) Budgel for
PDIC Financial Literacy Briefing for Schools a. Mar. 7 - ke Financial Literacy.
Wesleyan University Philippines,Maria Aurora Campus (28 &'g;”“e
pax) b. Sep. 3 - PUP Sta. Mesa, Manila (600 pax) c. Sept. 5 ‘er;
11 - Golden Gate Colleges Graduate School, Batangas (101 per
1 pax) d. Sept. 13 - PUP Sta. Mesa, Manila (438 pax) e. Dec. - g
: 13 - PUP Sta. Mesa, Manila (650 pax) lIl. BAWS Briefing Hpans
during SSS Public Information Seminar (PDIC-585 W g
Institutional Partnership) a. February 20 - 230 pax b. March ! 0'0
20 -313 pax c. April 18 - 75 pax V. Financial Literacy for Ca
. DOF Employees - May 9, 2019 (50 pax) ':?e'
t
E Funds
|
 Absence of Lack of awareness thal To generate sex-disaggregaled MFO; Human Analysis of the established Sex-disaggregated data of Gender profiling / collection of SDD on dlients &t the Public con 0.00 Organization Development Partially Done.No expenses incurred.
sex-dit data Sex: g dala on dala on agency's clients Resource sex-disaggregated dala of the Public Assistance Center (PAC)  Assistance Center was inlegrated in the Interim Customer Co % C ¢ Dep I 1l BGeneratic of SDD on clients
* on deposilors of dosed the agency's clients is particularly depositors of dlosed  Development depasitors of closed banks clients established Tracking System, and manual collection of SDD was done rporat ”F’p:d"" Technology Group/ Corporate  was re-largeted for 2020 under the
. banks mandated by law banks. during bank lakeover and claims setllement operations, BPDEE? eilste Affairs Group / Public President-approved 2020-2025 PDIC
. Registration forms and Client Feedback Survey forms for Maint 5 Assistance Department GAD Strategic Plan
Financial Literacy semmnarsisludy visits were revised lo A e;
:g include column for “Sex” ta allaw for SDD coltection. ance
1 Othar
: Operatin
g9
Expense
9,000.00
Corporat
& Funds
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Relevant

Senaer Eop/GRD Gause of Gender lssus G“%if;f;';j?c“l’;:’e*“ Sraneeien GAD Activity Sl TZ”T'::;;" Actual Result (Qutputs | Gutcomes) A;p‘::: 3(9;:;’; " ‘é‘;:‘:;‘g;’ufu’ Responsible Unit { Office Remarks
PPA
ORGANLZATION-FOCUSED ACTIVITIES
3 | Lack of common GAD Lack of unified direction Ta sustain established MFO: Human Proaclive participation in 10 employees trainedf gained June 27-29, 2018 - 2 employees participated in the DOF O Done.E incurred only covered
. Agenda among DOF towards aftaining convergence with DOF and its ~ Resource external meetings/ seminars/ knowledge on approaches and  Cluster GAD Planning and Budgeting in Baguio Gity. COB-Training  7,789.50 Department/ Training Institute  participants holel accommodation (with
 attached agencies sustainabla gender attached agencies to suslain Development fora tools for implementation and December 4, 2018 - 1 member of the GFFS Secretarial BudyeUEktarul Tmiing.  Caporals special rates for DOF and altached
responsive policies among the best practices on GAD assessmenl of the agency's attended the DOF-initiated GAD year-end assessment and gé?ggrgé Freda agencies) and transportation expenses.
- DOF and its atlached programs. gend: ponsivene: pre-planning 2020, The activity was conducted to evaluate et No expenses incurred for the
= agencies. sectoral implementation of GAD among agencies of the Corporate Funds participation lo DOF GAD year-end
B Department of Finance. assessment and pre-planning 2020 The
o activity was sponsored by the DOF.
! Lack of common GAD Lack of unified direction To sustain established MFO: Human Annual sponsorship of one (1) Seminar conducted to 1 batch December 10-11, 2019 - Conduct of Seminar an COB-Co 395 Organization Development Done.In view of the issues an SOGIE
| Agenda among DOF towards attaining convargence with DOF and s~ Resource GAD Frogram for DOF Cluster:  of 50 participants from various  Gender-Falr Language 14 participants from 8 agencies 3 s Department / Training Institute  Bill, a 2-day seminar on Gender-Fair
attached agencies sustainable gender attachad agencies to sustain Development “Gender Diversity in tha DOF attached agencies acquired knowledge on the use of gender fair language for tporate 0 Language was conducted as an
responsive policies among  the best practices on GAD Workplace” both afficial and informal written and verbal communications ~ ©f DEE/  Corporat altemative program.
DOF and its attached pragrams loward making tha finance sector a gender friendly Mainten & Funds
agencies workplace. anced
Other
Operatin
g
Expense
244700
0
i Corporat
e Funds
Lack of study/analysis of  Inadequate knowledge on To piovide the GFPS updated  MFO: Human Gender analysis of Feedback reporl submitted and ~ September 5, 2019 - held meeling with concemed HR COrganization Development Partiafly Done.Analysis of existing HR
 sex-disaggregated data  gender analysisand use of  sex-disaggregated data on Resource sex-disaggregated data on PDIC  endorsed to GFPS Personnel 1o level-off understanding and clarify expected CO8 - Corporale BPDEE!  1,152.00 Department {ODD}Human SDD database to identify ather elements
- {SDD)/ gender statistics  gender analysis lools in PDIC personrel and results of  Development personnel output of SDD collection and generation. Module en Ma'”le"a_"m & Olher  Corporate Resource Administration essential to the development of
| of PDIC personnel to analyzing SDDIgendsr its analysis as basis for generation of report on Leavs Avaiments (with SDD by age Operating Expense  Funds Department (HRAD) gender-responsive PAPs is targetad in
identify gender related slatistics identifying gender related group) in the Leave Monitoring System 8.000.00 2020 under the President-approved
i . Corporate Funds %
| issues issues 2020-2025 GAD Strategic Plan
=§
Lack of epplication enthe  Lack of assessmentanthe  To incorporate the use of MFO: Human Review of one (1) PDIC internal 1 intemal policy reviswed and Guidelines on the Use of Gender-Fair Language in all official POE ‘Orgamzation Development Done.No expenses Incurred, Guidelings
use of Gender Fair use of Gender Falr Gender Fair Language in Resourca policy and development of palicy proposal submitted documents, communications and issuances was approvad con -(_:nrpnra(n BPDEE/  0.00 Department in collaboration onthe Use of GFL was crafted by the
Language in wiiting the Language in communicaling  communicating the Development proposal adopting Gender Fair by the President on September 11, 2018, Maintenance & Other  Corporate with unit/s concerned Qrganization Development
| Corporation's policies, the Corparation’s policies Corporalion’s policies. Language (GFL). Operating Expense  Funds Department/GFPS Secretarial.
. memorandum circulars Office Circular issuance by the Sioe0.00 Consultations with the Palicy and
and Standard Operating Presidenl o adopt GFL in the Office Circular No. 2019-109 was subsequently issued to All Carporate Funds Systems Department were done thru
Guidelines and PDIC Standard Operaling PDIC Employ for infarmation di i n. emails.
., Instructions Guidelines and Instruclions
{S0GI)
Inadequate gender Corporatian has not yet To continue raising and MFO* Human Conduct of Gender Analysis 1 batch @45 participants July 4-5, 2019 - canducted Workshop en Gender Analysis daetl DOrganization Development Daone,
awareness in an achieved 100% atlendance  daveloping basic GAD concepts Resolrce Seminar for PDIC employess trainedigained knowledge on using the Harmonized GAD Guidelines 22 employecs COB - Traiming Budget/  38,100.00 Department/ Training Institute
. institutional level of employess to basic GAD  for thase who have not Development gender analysis (including the members of the GFPS Technical Working Maintenance & Qyise  Gorporsls
: awareness programs (e.g. attended basic GAD training. Group) trained on the use of HGDG lool 6 programs/prajects Operaing Expense  Funds
o Gender Sensilwity Training) were subjected to the HGDG assessment checklist, 2 of 5?':;35'(“’
; which were included in the altributed programs under the Somporate Funds
5 2020 GPB - PMT Approach to Bank Takeover and Financial
% & " Literacy Campaign (Be a Wise Saver)
.
B Inadequale gender Corporation has not yet To continue raising and MFQ* Human Conduct of Gender 1 batch @45 participants Another batch of seminar on Gender Analysis was COB - Tralning Budgey 41.500.00 Organization Developmant Partially Done.This is a GAD capacity
| awareness inan achiaved 100% attendance  developing basic GAD concepts Resource Mainstreaming Seminar for trained/gained knowledge on conducted on November 5 and 6, 2019 in place of gender M 71 ining &‘:)g‘e c T Department/ Training Institute  bullding seminar for PDIC employees in
| institutional lavel of employees to basic GAD  far those whao have nat Development PDIC Employees gender mair i m 20 were trained in the use of Aniehance oL orpd/ae praparation for mainstreaming GAD in
& awareness programs (e.g. allended basic GAD training. gender analysis tools. Operating Btpan:; Funds FDIC. Gender analysis as an essential
. Gender Sensilivity Training) 95,3351 component of gender mainstreaming
. Corporate Funds was introduced lo the participants.
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Cander tasuslGAD Cause of Gender Issue
Mandate
Inadequate gender Corporation has not yet

achigved 100% attendance
of employees to basic GAD
awareness pragrams (e.g.

Gender Sensilivity Training}

awareness in an
institutional level

Corporation has not yet
achieved 100% attendance
of employees to basic GAD
awareness pragrams {e.g.
Gender Sensitivity Training)

Inadequate gender
awareness in an
institutional level

Lack of established GAD
infrastructure / system in
the Corporation

Corporation has no strong
inslitutional GAD

Lack of established GAD
infrastructure / system in
the Corporation

Corparation has no strong
institutional GAD
mechanism thal wili fuel
GAD inltiatives

Relevant

GAD Result Statement Organization
GAD/Qbjective MFO{PAP of
PPA

To continue raising and MFQ: Human
developing basic GAD concepls  Resource
for those who have not Development
allended basic GAD training.
To continue raising and MFQ: Human
developing basic GAD cancepls Resourco

for those who have not
altended basic GAD training.

Development

To establish relevant policies MFQ: Human
and initiatives thal will facilitate  Resource
the building of GAD Davalopment
infrastructure.

To establish relevant palicies MFO: Human
and initiatives that will facilitate  Resource

the building of GAD Development

Infrastructure.

Phipore 5
o Women

3 Lack of established GAD  Corporation has no strong To establish relevant policies. MFO: Human
| infrastructurs / system in  inslitulional GAD and iniliatives that will facilitale  Resource

% the Corporation mechantsm Lhat will fuel the building of GAD Development
- GAD i .

GAD Activity

Conducl of Gender Fair
Language Seminar for POIC
Employees

Train the Trainers Program on
GAD for GF*S members and
poinl persons

Conduct of regular GFPS
meetings o identity gender
issues in the Corporalion

Designation of GFPS Point
Persan for every Sector

Designing of GAD Corner in the
Corporation's Employee Peortal

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND SUBMITTED THROUGH THE GMMS

Output Performance
Indicators f Target

1 hatch @45 participants
trainedfgained knowledge and
‘awareness on the importance
on lhe use of gender fawr
language in the workplace

1 batch of Train the Trainers
conducted to GFPS members
and point persons

1 meeling per semester

Office Order to identify GFFS
SBectoral Point Person issued

GAD Comner design and contenl
epproved for launching in the
PDIC Employee's Portal

v

MA. ROSENNE M.
FLORES-AVILA
VP-HUMAN RESOURCE
GROUP/CHAIRPERSON-GFPS
TWG

Actual Result (Qutputs ! Qutcomes)

Conducled on March 12-13, 2018 16 participants gained
awareness on tha importance of the use of gender-fair
language for both official and informal written and verbal
cammunications. Anether batch of Seminar en Gender Fair
Language was conducled on December 12 and 13, 2019. 15
empleyees acquired knowledge on the use of gender fair
language for both offictal and informal writlen and verbal
communications toward making PDIC a gender friendly
workplace.

July 31 to August 2- Conducted GAD Strategic Planning
Workshop for the GFPS TWG Members and selecled
Sectoral Representatives. Draft FDIC GAD Strategic
Framework and Strategic Plan were revisiled / re-calibrated

January 16, 2019 - Meeting cum workshop conductad
Gender Mai ung Evaluation Frame rk (GMEF)
Questlionnaires accomplished. February 21, 2019 - GFPS
meeling held Validation of GMEF Seores and identified
evidenca requirements conducted. March 7 & 8, 2019 -
Meeting cum workshop conducted Conducted gender
analysis using the gender equality and women's
empowerment framework (GEWEF) lo identify dlient-focused
gender issues . March 26, 2019 - Mini workshop for the
GFPS i inp for the GFFS
workshop in April Gender issues using the Gender
Mainstreaming Evaluation Framework (GMEF) idenlified.
April 4-5, 2019 - GFPS workshop conducted Revisited the
GAD Strategic Framework and accomplished the 6-year
GAD Stralegic Plan based on the results of gender analysis
using GEWEF and GMEF . June 18, 2019 - GFPS meeling
held. Refinement of the Proposed GAD Strategic Plan was
done. September 4, 2619 - GFPS Meeting was held for the
refinement of the PDIC GAD Agenda {GAD Strategic
Framework and 6-year GAD Strategic Plan), finalization of
the 2020 GPA and presentation of updates on the
implementation of 2013 GPB.

Not done. The activity is under review if to be pursued.

Memao request for assistance on the concept/design of the
GAD'Cormer in PDIC's Intranel was submitled to tha
Caorparate Affairs Group (CAG) on June 17, 2019. Collection
of passible reference materials lo be included in the GAD
Comer was made in anticipation of CAG's response. Memo
request for the creation of GAD Cormner In the Intranetl was
submitted to the Technical Suppart Department on
December 4, 2019.

Actual Cost/
Expenditure

Total Agency

Approved Budget Responsible Unit 7 Office

COrganization Developmenl

COB-Training ~ 71.900.00 Department/ Training Institute

BudgetMainteniance & Other  Corporate
Operating Expense  Funds
55,335.00

Corporate Funds

Organization Development

COB-Training  47.000.00 Departmenl/ Training Institute

Budgat/Maintenance & Other  Corporate
Qperating Expense  Funds
40.6235.00
Corporate Funds
COB - Training Budgst!  101,607.92 g;%z%z:;‘:’l“ Development
Maintenance & Other  Corporate
Operating Expense  Funds
101,580.00
Caorporate Funds
Organization Development
COB-Corporate  0.00 &
BPDEEMzintenance & Olher  Corporate  epe or Other concemed
Operaling Expensa  Funds
5,000.00
Corporate Funds
. Qrganization Developmant
. COB-Corporate D_'UU Departmentinformalion
BPDEE/Maintenance & Other  Corporate Technology Group / Corporate
Operating Expense  Funds Affairs Group

10,000.00
Carporate Funds

PAGE 3 OF 5

Remarks

Done.

Not Done. The Train the Trainers
Progrem was replaced by the Conduct
of Strategic Planning Workshop for the
GFPS lo prioriize the preparation/
finalization and submission of the GAD
Agenda and Lhe 2020 GAD Plan and
Budget to PCW.

Done.

Mot Done.The series of GFPS meetings
and warkshops were focused on the
finalizatlon of the PDIC GAD Agenda
and the 2020 GPA. The activity is under
raview if to be pursued.

Fartially Dene.No expenses incurred.
Discussions on the details of the GAD
Cormer with concermned unils were
deferred in light of priority given to
achievement of corporate targets.
Retargeted for 2020.
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Gender Issue/GAD
Mandate

Lack of established GAD
infrastructure / system in

| the Corporation

Participation in the

Cause of Gender lssue

Carporatian has no strong
mslilutional GAD
mechanism that will fuel
GAD initiatives

Inad interest and

National Women's Month
Celebration

Participation in the
National Women's Month
Celebration

Participation in the
National Women's Month
Celebration

I Participation in the
. National Women's Month
 Celabration

Participation in the
National Women's Month
Celebration

engagement in Women's
Month Celebration

[nadequate Interest and
angagement in Women's

GAD Result Statement
BGAD/Objective

To eslablish relevant policies
and initiatives that will facilitate
the building of GAD
infrastruclure

To promote sofidarity ameng
women, deepen interest and
engagement and gain
heighlened interest lo
participate in the Women's
Month Celebration

To promota solidarity among
women, deepen interest and

Month C: n

Inadaquate interest and
engagement in Women's
Month Celebration

Inadequate interast and
engagasment in Women's
Month Celebration

Inadequate Interest and
engagement in Women's

and gain
heightened interest to
participate in the Women's
Month Celebration

To pramate solidarity among
wamen, deepen interest and
engagement and gain
heighlened interest ko
participate in the Women's
Manth Celabration

To promota solidarity among
women, deepen interest and
engagemenl and gain
heightened interest to
participate in the Wamen's
Month Celebration

To promote solidarity among
women, deepen inferest and

Month Celel

g and gain
heightened interest to
perticipate in the Women's
Month Celebration

Relevant
Organization
MFO/PAF or

PPA

MFO: Human
Resource
Development

MFO. Human
Resource
Development

MFQ: Human
Resource
Development

MFO: Human
Resource
Development

MFO: Human
Resource
Davelopment

MFO: Human
Resource
Development

GAD Activity

Integration of GAD Principles in
one (1) PDIC Frogram
{Foundation Course)

Participation in Women's
DayMonth activities: a)
Participation in the
PCWMOF-coordinated activities

Parlicipation in Women's
Day/Month activitiss: b) Conduct
of learning sessions on subject
that are attunadialigned to the
theme of Women's Month or
Women Empewerment -
"Diversity in the Workplace™

Participation in Women's
DayMonth activitles: b) Conduct
of leaming sessions on subject
that are attuncdfaligned ta the
theme of Women's Month or
‘Women Empowerment -
“Gender and Wellness"

Participation in

Outpul Performance
Indicators { Target

Revised Foundation Course
Module with developed module
on basic GAD concepls

25 pax attendad/panicipated
Advocacy shirts and
giveawaysftokens provided to
the participants -

2 learning sessions
conducted/s0 employees
participated -

1 learning session
conducted/50 employees
participated -

Poetry-writing contest

Day/Month activities: ¢) Conduct
of Poetry-Writing Contest

Participation in Women's
DayMonth activities: d) Hanging
of Streamers

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND SUBMITTED THROUGH THE GMMS

condugted/Winners awarded -

Streamer displayed al
conspicuous area

Actuzal Resull (Outputs / Dutcomes)

Modula on Basic GAD Concepts will be integrated in the
On-Boarding Module moving forward,

March 29, 2019 - 10 employees participated n the film
showing entitled "Barber’s Tales™ at the Bureau of Treasury,
Manila. 25 pes. advocacy shirts procured

March 19, 2019 - Conducted 2 batches of leaming session
on Diversity in the Workplace (Batch 1 - 41 amployaes Batch
2 - 29 employees)

March 4-5, Z019 - 16 amployess participated in tha seminar
on Gender and Wellness. Participants gained awarenass on
the symptoms of menopause and andropause and the
importanca of [saming the right food and proper exerclse
that will alleviate hormonal imbalance.

+ Launched on February 8, 2018 - Submission of entries was
extended until April 1, 2019 + Received 44 enlrles for Filipino
Category and 27 entries for Cnglish Category - Awarded 3
winners for Filipina Category and 4 winners for English
Category on April 29, 2019 after the Flag Raising Ceremony

NWM Tarpaulin displayed at the GfF for the whole month of
March 2019,

/ V—

MA. ROSENNE M.
FLORES-AVILA
VYP-HUMAN RESOURCE

7
OBERTO B. TAN
HEAD OF AGENCY

GROUP/CHAIRPERSON-GFPS

TWG

0018

Total Agency Actual Cost/
Approved Sudget Expenditura
COB-Training  0.00
BudgetMaintenance & Other  Corporate
Operating Expense  Funds
5,000.00
Corporata Funds

COB - Corporate BPDEEf  10,642.07
Maintenance & Other  Corporate
Gperating Expense  Funds
12,500.00
Corporate Funds
©COB-Training  20,090.00
BudgetMaintenance & Other  Corporale
Operating Expense  Funds
29,500.00
Corporate Funds
COB-Training  35,760.75
BudgeUMamlenance & Other  Corporate
Operaling Expense  Funds
61,100.00
Corporate Funds
COB-Corporate  30.500.00
BPDEEMaintenance & Other  Corporale
Operating Expense  Funds
30,000.00
Corporale Funds
COB- Printing and  0.00
Binding  Corporate Funds
1,500.00
Corporate Funds

10

Respensibla Unit / Office

‘Organization Development
Department / Training Instituta

Organization Developmenl
Department/ Training
Institute/PPD/ Other concemed
units

Organization Development
Department/ Training Institute

Organization Development
Department! Training Institute

QOrganization Development
Departiment/ Training Instituts

Qrganization Development
Department/FPD! GED

PAGE4OF 5

Remarks

Not Done.Foundation Course for new
hires was replaced by On-Boarding
Qrientation beginning 2018. Module on
Basic GAD Concepts will be integrated
in the On-Boarding Module moving
forward.

Done.The film showing was sponsored
by the Bureau of Customs expenses
incurred covered the meals of the
parlicipants. The t-shirls were given as
token to the resource persons of
different GAD-relaled seminars and to
the participants of the Seminar on GFL
for DOF-attached agencies.

Done.

Done.

Dona.

Done.No coslincurred.
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Relevant

Gender lssue/GAD T —— GAD Result Statement Organization GAD Activity

HMandate GADObjective MFO/PAP or
FPA
Participation inthe 18-Day Inadequate interest and To promote solidarity among MFQ: Human Farticipation in the
Campaign ta End engagemsant in 18-Day women, deepen interest and Resource PCW/DOF-coordinated activilies

CEVAW Activities engagemenl and gain Development
heightened interest to
participate in the 18-Day

CEVAW Activiies

Viclence Agamst Women
(CEVAW)}

e

Prepared By:

~ e

MA. ROSENNE M. FLORES-AVILA

THIS IS TO CERTIFY THAT THIS DOCUMENT HAS BEEN
REVIEWED AND SUBMITTED THROUGH THE GMMS

Phizair

E.j_' §,f7
Comy /
-

Participation in the 18-Day Inadequate interest and To promote solidarity among MFO: Human Hanging of streamer Posting of
Campaign to End engagement in 18-Day ‘women, deepen interest and Resource e-banners with CEVAW theme
| Violence Against Women  CEVAW Activities engagement and gain Development in tha PDIC Website and

b (CEVAW) heightened interest to Intranet

i participate in the 18-Day

%; ~ f CEVAW Activilies

il
L

Actual Cost/
Expenditure

Total Agency
Approved Budget

Output Performance

Indicators | Targot Actual Result {Outputs { Qutcomes)

|. Procured B74 pes. advocacy sturs and disltributed to all
employees, including contract of service {contractual)
persennel. II. Issued the lollowing Office Circulars for
information dissemination: a. 2018-148, issuad on November
27,2019 - Enjoining all employees to wear the edvocacy
shirt on Novernber 29 to raise awareness thal POIC is parl of
the glabal campaign b. 2018-156, issued on December 10,
2019 - requesting all employees fe wear the advocacy shirt
on December 12 to cap-off PDIC's participation in the
national celebration of the campaign. ill. Simultaneous
reading of prayer for VAWC victim-survivor during the
November 25 flag raising ceremony. IV. December 5, 2019 -
19 employees participated in the screening of VAW: The
Unspoken Words. Engaged the services of a
PCW-accredited GAD Consultant to facilitate the discussions
after every screening. V. Joint activities In support to the
18-Day CEVAW Celebration and PDIC Weliness Initiatives:
a, November 25-December 12, 2019 - Conducted an 18-Day
weighl loss challenge b. November 25, 2018 - Conducted a
half-day leaming session on Acupressure ¢. December 3,
2019 - Conducted a hali-day leaming session on Herbal
Medicine d. December 12, 2018 - conducted a learning
session entitfed "in Sickness and In Health: Conversations
on Men and Women's Health™ where participanis gained
understanding on men and women's heaith with focus on the
prevention, diagnesis and management of diseases of
gynecological and breast origin, testicular and prostate
heallh as well as other risks unigue to men and women and
implement behavioral interventions to mitigate these risks.

25 pax attended/participated
Advocacy shirls provided to the
participants

COB-Corporate  0.00
BPDEE/Maintenance & Other  Corparate
Operating Expense  Funds
12,500.00
Carporate Funds

18-Day CEVAW ad) y tarpaulin displayed at
conspicuous area E-banners the G/F from Nev. 25 - Dec. 12, 2019. E-banner was

posted in PDIC Website and uploaded in the PDIC website, intranet and official lacebook
Intranet page.

Streamer displayed at COB-Printing and
Binding

1,500.00
Corporate Funds

1,700.00
Corporate Funds

SUB-TOTAL
TOTAL

585,340.00

585,340.00

Approved By:

OBERTO B. TAN

MA. ROSENNE M.
FLORES-AVILA
VP-HUMAN RESOURCE
GROUP/CHAIRPERSON-GFPS
TWG

ROBERTO B. TAN
HEAD OF AGENCY

447,263.74

Respensible Unit ! Office

Organization Development
Department/Training
Institute/PPDIOther

Remarks

Dona.l. The PDIC GFPS mambers, in its
Seplember 4, 2019 meeting instrucled

units

Organization Development
Depariment/Training Institute/
PPD/CAG I GSD

447,263.74 Corporale Funds

03/10/2020

the pi L of ad y shirls for
all employees for a broad-based and
multi-level awareness campaign on
VAW, However, the approved budgel
can anly cover for 25 pes. t-shirts, thus,
charging to PDIC Weliness budget of the
expenses for 874 pes. advocacy shirs
amounting to P125,856.00 was made. lll.
No expenses incurred. Copy of the
prayer was dewnloaded for free from the
PCW website IV. Copies of short videos
were downloaded for from the PCW
website. Expenses for the moals and
honoraria amounting to P4 408.92 was
charged sgainst the CSS Corporate
BPDEE Wellness Budget V.a. Expenses
for the meals of facilitators of the initial
weigh-in amounting to P840.00 and
Prizes amounting to P30,000 weire
charged to CSS CBFDEE - Wellness
V.b. Expenses for the snacks of
participants and honoraria of the 0
Resource Person amounting to
P15,430.00 was charged to CS5
CBFDEE - Wellness Budgst V.c.
Expenses for the snacks of participants
and honoraria of the Resource Person
amounting to P11,880.00 was charged
to CSS CBPDEE - Wellness Budget V.d.
All expenses incurred for the meals of
participants and honoraria of the
fesource persons amounting to
P16,700.68 was charged against CSS
CBFDEE — Wellness Budget

Done.

Date
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